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In the influence of economic globalization, the competition among enterprises 
keeps upgrading. Administrative staff gradually realized that corporate competition 
was ultimately competition of talents. In order to recruit right people, enterprises 
emphasize the mutual fit between person and organization while they pay attention to 
person-job fit. Person-organization fit (P-O Fit) includes two components. One is 
supplementary fit, which means value fit between the person and the organization; the 
other is complementary fit, which indicates that what the person (the organization) 
supplies is what the organization (the person) needs. Researches on P-O Fit help to 
predict employees’ work attitudes and behaviors, which, on the one hand, give the 
enterprises reference to develop staff’s advantages and retain the members that the 
organizations need, and, on the other hand, let the enterprises know how to encourage 
employees to perform positive behaviors to increase corporate efficiency.  
Organizational citizenship behavior (OCB) is one of the positive behaviors that 
researchers focus on. OCB is the initiative behavior from employees. Such behavior is 
not required by formal job description, nor would it be caused by remuneration 
systems; however, it helps to raise the organizational efficiency. Thus, it is meaningful 
to study on the antecedents of OCB. Some researchers started the studies on the 
relationship between P-O Fit and OCB. Still, distinctions existed in the research 
conclusions, especially when there were cultural discrepancies and instruments 
differences. 
Therefore, this paper uses survey research, takes corporate employees as research 
object, and analyzes the influence of P-O Fit on OCB in the two views of 
supplementary fit and complementary fit. Moreover, the study takes nature of 
enterprises as a moderator to analyze its affect on the relationship between 
supplementary fit and OCB. Research conclusions are as follows: 
1. Supplementary fit can positively predict part of OCB. 
(1) Concern about the development of employees and the corporate can 















(2) Concern about the development of employees and the corporate and effective 
performance appraisal can both positively predict conscientiousness; 
(3) Concern about the development of employees and the corporate and effective 
performance appraisal can both positively predict identification with the company; 
(4) Concern about the development of employees and the corporate can 
positively predict interpersonal harmony; 
(5) Concern about the development of employees and the corporate and effective 
performance appraisal can both positively predict action of protecting company 
resources. 
2. Complementary fit can positively predict the overall OCB. 
3. The nature of enterprises partially moderates the relationship between 
supplementary fit and OCB. 
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